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PENGARUH KECERDASAN EMOSIONAL DAN GAYA 
KEPEMIMPINAN TERHADAP KINERJA APARAT PENGAWASAN 
INTERN PEMERINTAH (APIP) PADA INSPEKTORAT DAERAH 





Aparat Pengawasan Intern Pemerintah (APIP) memiliki peran dalam 
mewujudkan good and clean governance melalui kegiatan pengawasan terhadap 
penyelenggaraan Pemerintahan Daerah dan Pengelolaan Badan Usaha Milik 
Daerah serta Usaha Daerah lainnya, sehingga kinerja APIP perlu mendapat 
perhatian.  
Penelitian ini bertujuan mengetahui pengaruh kecerdasan emosional dan 
gaya kepemimpinan terhadap kinerja APIP. Responden penelitian sebanyak 45 
orang yang merupakan Aparat Pengawasan Intern Pemerintah (APIP) pada 
Inspektorat Daerah Kabupaten Kulon Progo. Data penelitian yang dikumpulkan, 
dianalisis dengan regresi linear berganda. 
Hasil penelitian menunjukkan bahwa secara parsial, gaya kepemimpinan 
berpengaruh positif signifikan terhadap kinerja APIP, sedangkan kecerdasan 
emosional tidak berpengaruh terhadap kinerja APIP. Secara simultan, kecerdasan 
emosional dan gaya kepemimpinan berpengaruh terhadap kinerja APIP. 
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EFFECT OF EMOTIONALINTELLIGENCE AND LEADERSHIP STYLE 
ON THE PERFORMANCE OF GOVERNMENT’S INTERNAL CONTROL 





Government’s Internal Control Agency (APIP) has a duty to creat good 
and clean governance through monitoring activities of the regional 
administration and management of regional-owned enterprises as well as other 
regional enterprises, so the performance of APIP need attention. 
This study aims to determine the effect of emotional intelligence and 
leadership style on performance APIP. Respondents are 45 people, who are 
Government’s Internal Control Agency (APIP) at Inspectorate Distric Kulon 
Progo. The research data collected, analyzed with multiple linear regression 
method. 
The results showed that partially, leadership style had significant 
positive effect on performance of APIP, while emotional intelligence had no effect 
on the performance of APIP. The result in simultantly, emotional intelligence and 
leadership style had effect on the performance of APIP. 
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